Goldsmiths

UNIVERSITY OF LONDON

Lecturer / Senior Lecturer in Forensic Psychology (0.2 FTE)

School: Mind, Body and Society
Subject: Psychology
Grade/ Salary: Grade 7/8, £44,753 - £60,224 (pro rata)
Contract Type: Fixed Term until 315t August 2027
Hours: 0.2FTE (Part time)
Location: New Cross, London

Goldsmiths

Goldsmiths, University of London is a world-leading centre of educational excellence
where ground-breaking research meets innovative teaching and thinking. We're looking
for inspiring and talented people to help build on our global reputation while also growing

personally in a true learning organisation.

As a college we are working to tackle inequality in all its forms and are working to
promote equality on grounds of race, disability, age, sex, gender identity, sexual
orientation, religion and belief, marriage and civil partnership, pregnancy and maternity,
and caring responsibilities. We are keen to attract candidates from diverse backgrounds
who share our commitment to creating an inclusive culture in which all students and

staff can thrive.

Information for candidates with disabilities can be found on our Disability &

Individual needs page. We are happy to supply information in alternative formats for

disabled applicants. Please contact hr-recruitment@gold.ac.uk to make your

request.
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The School of Mind, Body and Society

The School of Mind, Body, and Society brings together the well-established and
internationally recognised core disciplines of Education, Psychology, Social Work,

Community Studies, and Therapies. The School currently hosts over 1,500 students

and more than 100 staff members, fostering an interdisciplinary and collaborative

environment that promotes innovation and excellence.

The school is committed to supporting students to develop the skills and expertise
needed in today’s world. School staff actively participate in research and scholarship,
and our teaching is grounded in rigorous professional and research standards along
with a strong sense of community. The School offers highly regarded, professionally
accredited programmes that prepare students for careers in teaching, psychology,
neuroscience, social work, community work, youth work, and counselling and
therapeutic practice. It also provides a variety of non-accredited and academically
focused programmes within and across our core disciplinary areas at both
undergraduate and postgraduate taught levels, while fostering a vibrant research culture
for doctoral students and maintaining a robust Continuing Professional Development

offer.

Our research addresses pressing societal challenges and advances knowledge in areas
such as social justice and inclusion/exclusion, social policy, faith and religion, health and
wellbeing, and lifespan development. We actively investigate issues affecting children,
schools, families, and communities, alongside topics related to professional formation,
practice, and ethics. Our focus on creative and innovative learning is grounded in
strengths and expertise across arts, language, pedagogy, cognition, communication,
and information processing. The school demonstrates exceptional research impact,
with 100% of its research rated as ‘outstanding’ or ‘very considerable’ in Social Work

and Social Policy and Psychology in the Research Excellence Framework 2021.
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Psychology at Goldsmiths

Goldsmiths, University of London is one of the world’s top creative universities, home to
a vibrant and inventive academic community that continues to respond to the urgent
challenges of our times, such as mental health, social justice and climate change.
Goldsmiths addresses these challenges both locally and globally, using innovative

approaches that transcend traditional disciplinary boundaries.

Psychology at Goldsmiths, University of London is a thriving centre of excellence in
research, learning and teaching. The subject area boasts a vibrant research community
in an inherently interdisciplinary environment at the intersection of the arts, the social
and the life sciences. Psychology at Goldsmiths has a successful and long-standing
track record of attracting significant research funding from government agencies and
working with charities and businesses. 100% of our research impact and 82% of our
overall research activity is rated officially world-leading or internationally excellent in
terms of originality, significance and rigour (Research Excellence Framework
2021). Psychology at Goldsmiths is ranked in the UK Top 40 for research power (Times
Higher Education rankings, Research Excellence Framework 2021) and in the Top 150
of Psychology Departments worldwide (Times Higher Education World University
Rankings 2023).

Psychology houses state-of-the-art research facilities, including brain stimulation, lab-
based and mobile EEG, wearable sensing and eye-tracking equipment. We are strongly
committed to open science principles and to applying research to influence policy and
practice in society and real-world contexts. The subject area supports early career
researchers through internally funded PhD bursaries, an individual mentoring scheme

and university-wide research seed-funding initiatives.

Campus-based and in the heart of southeast London, Psychology at Goldsmiths offers
a distinctive research-led teaching and learning experience to a highly diverse local and
global student population. Our undergraduate programme is the UK’s top psychology
programme for social mobility (Sutton Trust Universities and Social Mobility report
2021). We are in the process of transforming our UG programme with a focus on three
themes, Mental Health & Wellbeing, Cognition & Culture and Psychology & Society to

provide a current, critical and creative psychology education that prepares students for



addressing the challenges of modern society. Our postgraduate programmes have a
strong focus on interdisciplinarity and real-world applications, including the MSc in
Foundations in Clinical Psychology and Health Services; MSc in Computational
Cognitive Neuroscience (delivered together with Computing), a BPS accredited MSc in
Forensic Psychology and two internationally unique programmes bridging the arts and
cognitive neuroscience, the MSc in Music, Mind and Brain and the MSc Psychology of

the Arts, Neuroaesthetics and Creativity.

Job description

Reporting to: Head of Subject

Summary:

Applications are invited for a fixed-term position (to 315t August 2027) in Teaching
and Scholarship (0.2 FTE) Forensic Psychology post at Lecturer or Senior Lecturer
level (depending on experience), in Psychology, at Goldsmiths, University of
London. Successful applicants will join a collegial subject area with a vibrant
research environment and a strong commitment to excellence in research and
teaching. We wish to appoint a Forensic Psychologist with an interest in sharing
their expertise and helping to develop the next generation of psychologists. We are
seeking an individual who can make excellent and inspiring contributions to

teaching delivery on our undergraduate and postgraduate programmes.

We welcome applicants from all areas of Forensic Psychology and seek to appoint
individuals who can complement our existing strengths or establish new areas of
expertise within Psychology. We expect the post holder to contribute to delivering
teaching on the BS accredited MSc in Forensic Psychology. Many of our staff have
interdisciplinary backgrounds or work with special populations across the lifespan, often
in real-world settings and with naturalistic stimuli. The five broad research groups in

Psychology are:

+ Clinical and Forensic Psychology
» Cognition and Neuroscience
* Developmental and Educational Science

+ Science of the Creative and Performing Arts



» Social Processes and Personality

Main duties:

Responsible to the Head of Subject, the post holders will be expected to carry out the

following duties in line with the grade of the post:

e Teach on the Subject area’s BSc (Hons) and MSc programmes, including:

©)

©)

Lectures and lab classes relating to Forensic Psychology

Contribute to psychology teaching in keeping with expertise, as
required

Supervision of BSc and MSc research projects

Act as personal tutor to students

Set, mark and assess coursework and examinations

Adopt an approachable and accessible attitude towards students
Contribute to and guide the academic and personal development of

students in Psychology

e Lead and enhance the effective administration of Psychology, including:

o

@)

O

O

Attend and contribute to subject area and College meetings
Participate in subject area activities such as open days and/or by
contributing to working groups

Contribute to and participate in enhancement activities

Advise and provide support to colleagues

e Develop or contribute to research in Psychology

e You will be required to undertake any other duties as may reasonably be

required

e Ensure that you are aware of and aligned with Goldsmiths’ Regulations,

Strategy, and Objectives to work together to proactively advance Equality and

Diversity

e At all times to help maintain a safe working environment by participating in

training as necessary and following the Goldsmiths’ Health and Safety Codes of

Practice and Policy

For informal discussions about the posts please contact one of the co-directors of the

MSc Forensic Psychology: Brian McKenzie (b.mckenzie@gold.ac.uk) or Adrian Scott

(a.scott@gold.ac.uk).
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Person Specification

Detailed below are the types of qualifications, experience, skills, and knowledge which
are required of the post holder. Selection will be made upon evidence of best fit with

these criteria.

The Essential criteria sections show the minimum essential requirements for the post,
therefore if you cannot demonstrate in your application, you meet the essential criteria

categorised below, you will not be invited to interview.

The Desirable criteria sections show additional attributes which would enable the

applicant to perform the role more effectively with little or no training.
The Category column indicates the method of assessment:
A = Application form C = Certificate

| = Interview R = Reference

T =Test P = Presentation

Category
Essential Criteria — Qualifications
Eligible for BPS and HCPC registration as a Forensic Psychologist A C
Essential Criteria — Experience
Teaching experience and skills in line with the requirements specified in

. AlLLP,R

the job advert.
Experience with and/or interest in pastoral care duties for UG and PG Al
students ’
Evidence of relevant teaching experience and skills, preferably at both

A lLP,R
undergraduate and postgraduate level
Essential Criteria — Knowledge
Knowledge of Forensic Psychology and Practice based knowledge Al
Commitment to, and appreciation of, the mission of higher education Al
Willingness to undertake management and administrative duties Al

Essential Criteria — Skills

Ability to communicate psychological research to different audiences, i. | A, P
e. academics, students or the general public.




Ability and desire to lead and inspire a team and work with foresight.
High degree of initiative and motivation.
Desirable Criteria — Qualifications, Experience, Knowledge & Skill

> >

Sufficient working experience (typically more than 2 years) to provide | o | R
capacity for supervision Y

Teaching experience post-doctoral qualification A
Research programme shows potential grant development and pathways | A, I, P
to impact

A number of publications of international excellence in peer-reviewed | A
journals.

Please also note that where qualifications are required, employment is
conditional on the verification of them. Qualifications (must be original

documents) will be checked on or before the first day of appointment.

November 25




Summary of Benefits

If you choose to work with us, you'll become part of a learning organisation that is committed to
professional and personal development, with comprehensive and innovative staff development

and wellbeing programmes.

You'll also have access to frequent lunchtime and evening talks, seminars and performances,

and annual performance and development reviews.

Our other benefits include:

o Competitive salary

e Working in Zone 2, with fantastic transport links and interest free travel to work loans

o Excellent annual leave entitlement plus additional closure days at Christmas and
Easter

e 3 days of volunteering leave per annum, plus parental and study leave allowance.

o Maternity, paternity, shared parental leave and adoption leave and pay

e Membership of USS or LPFA pension scheme, dependent upon grade

e Contractual sick pay provision

e Access to an Employee Assistance Programme, offering 24/7/365 confidential and
free advice, support, and information service on a range of personal, family, or work-
related matters.

o Free eye tests

e Cycle to work scheme

o Wellbeing initiatives including the Chaplaincy and Staff Choir

e On-site dining facilities

e Access to University of London facilities such as Senate House Library

e Membership of Staff Diversity Networks: (Dis)Ability, Goldsmiths Race Equality
Group, LGBTQ+, Menopause, Parents and Carers, Women at Goldsmiths. (Staff are
also encouraged to join networks as Allies should they wish to do so rather than as

members)

Further information

For more information about Goldsmiths, please visit: www.gold.ac.uk/about

Thank you for your interest in working with us, we wish you all the best with your
application.
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